Position: Choices and Consequences
workshop delivery team

Position: workshop facilitators
Organisation: National Justice Museum
Location: Nottingham
Contract/hours: casual, initially zero hours contract
Salary: £11 per hour (hours will vary based on demand)
Purpose of the role:
To deliver Choices and Consequences knife crime awareness workshops to young people
aged 10 – 17.

We are looking for enthusiastic and committed individuals who can work flexibly and are
available during school hours in term time. You will be required to facilitate workshops which
are designed to educate young people about the dangers of knife crime and how to stay safe.
Some workshop facilitators work with each group as they move around the exhibition and
others take the role of a prisoner.
The roles will initially be under a zero hours contract until demand is established. Once
staffing needs are determined, more predictable working hours can be agreed within the
needs of the project.
Principle duties:

•
•
•
•
•
•
•
•
•
•
•

To be self-motivated and be able to motivate and listen to others.
To demonstrate leadership skills, whilst being able to work collaboratively with
colleagues as most sessions are co-facilitated.
To have experience of working with young people in a Youth Work, Teaching, Social
Work setting or similar.
To have experience of delivering workshops or training to a large audience, preferably
working with groups of young people.
The ability to work independently as required.
To ensure correct set-up and preparation of the workshop.
To carry out related tasks including pupil and teacher evaluation.
To run successful, high quality workshops for up to 30 children/young people.
To follow a set curriculum but to have the ability to adapt to the needs of the group.
Having to use basic IT equipment and new technology to run the workshop.
To attend training as required to the role.

Background: Ben Kinsella was just 16 years old when he was stabbed to death on 29th June
2008 in Islington, London. On his way home from a local bar, where he had been celebrating
finishing his GCSEs with friends, Ben and his friends realised that they were being followed.
They split up, and whilst his friends decided to run, Ben calmly carried on his way home. Ben
was followed by the 3 teenagers and in an unprovoked attack, Ben was stabbed 11 times in 5
seconds.
The Ben Kinsella Trust was founded four years later, existing to campaign against knife crime
and to provide innovative anti-knife crime workshops to young people.
Knife Crime exhibition and awareness workshops

The exhibition space is used as a backdrop to deliver a series of workshops aimed at children
and young people aged from 10 to 17 years. The workshops look at the negative
consequences of knife crime and use videos to show the devastating impact Ben’s death had
on everyone who knew him. The workshops enable young people to learn about choices and
consequences, how to make positive decisions to stay safe, the law and how it is applied to
knife crime and the realities of prison life. To date over 15,000 children and young people
have visited the exhibition.
Workshops | The Ben Kinsella Trust
The Ben Kinsella Trust and the National Justice Museum are working in partnership on this
initiative.
Successful candidates will be required to have an Enhanced DBS check.
To apply, send a covering letter detailing which position you would like to apply for (a. workshop
facilitator or b. playing the part of the inmate) along with information on how your experience and
skills meet the person specification below and an up-to-date CV to Gill Brailey, Director of Learning

at gill.brailey@nationaljusticemuseum.org.uk

Please also complete and return a diversity and inclusion monitoring form (no information
will be shared with other parties).
Closing date: Thursday 20th May, 5pm. Interviews will take place on the week commencing 1st
June.

The National Justice Museum encourages and welcomes applications from people of all
backgrounds. We are working hard to ensure we are an inclusive and accessible organisation
with a representative team. We strive to create a working environment where all colleagues

feel valued and respected. Information on accessibility for interviews will be sent to all
shortlisted candidates.

